Form A

WIOA Local Plan

Assurances and Signatures

1. The WDB, including the chief elected official of the area and providers receiving funds under Title | of the
Workforce Innovation and Opportunity Act, will comply with the Fiscal Controls established in Section 184 of
WIOA.

2. The WDB and chief elected official assure that they will comply with the nondiscrimination and equal
opportunity provisions of WIOA section 188 and implementing regulations at 29 CFR Part §38, adhere to the
DET Methods of Administration for ensuring compliance, including an assurance that a Methods of
Administration has been developed and implemented by the WDB and its funded sub-recipients.

3. The WDB assures that it will collect and maintain data necessary to show compliance with the
nondiscrimination provisions of WIOA section 188.

4. The WDB assures that veterans will be provided priority access to employment and training activities
authorized in section 134 of WIOA.

5. The WDB assures that all WIOA participants will be exposed to a full range of career choices including

orienting and exposing them to training and jobs with family-supporting wages.

The WDB assures that financial literacy training/information is made available for all participants.

The WDB assures that no funds received under WIOA will be used to assist, promote, or deter union

organizing.

8. The WDB assures that it will comply with sections 504 and 508 of the Rehabilitation Act of 1973, including
the American’s with Disabilities Act of 1990.

9. The WDB assures that it developed this plan in consultation with the business community, labor
organizations, and required partners.

10. The WDB assures that funds will be spent in accordance with WIOA legislation, regulations, written DOL
Guidance, Division of Employment and Training (DET) guidance and all other applicable federal and state
laws.

11. The WDB assures that all WDB meeting agendas and minutes will be shared with DET staff (Local Program
Liaison).

12. The WDB assures that no WIOA funds will be spent on the development or operation of any data
management systems that duplicate systems provided by the State of Wisconsin, especially ASSET, WorkNet,
or Job Center of Wisconsin.

13. The WDB Administrative Entity assures the development of a Continuity of Operations Plan (COOP) which
outlines the methods by which the Board will function and services will be provided during a critical incident
or pandemic, including:

o Provisions for continuation of employment and training services under the WIOA and other programs
or services funded by the DWD as possible during a critical incident or pandemic as well as the
restoration of full services when services have had to be limited or interrupted for a period of time.

o Oversight of the status and activity of the WDA'’s Job Center sites during a critical incident or pandemic,
including reqular status reports to DET Services COOP Branch Director or designee as required.

o Full cooperation with the DWD, DET in the preparation or implementation of a COOP as specified,
including submittal of the Board’s updated COOP Plan in April of each year upon request, and
participation in COOP drills such as call trees, tabletop exercises and other plan reviews as scheduled.

14. The WDB assures that it will comply with state program priorities and directives set out in the state plan and
any subsequent modifications.
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NOTE: Signatures are also required on the Certifications in the Forms B and C.



Form A

This plan has been developed for the Southwest Wisconsin WDA in accordance with the terms of the WIOA.

Approved for the Workforce Development Board
Workforce Development Board Chair
Name (type or- prlnt) Richard Gruber Gruber

J’// Datezgftm/za

Signature:

Approved for the Counties of the Workforce Development Area
Chief Local Elected Official
Name (type or print): Arthur Carter

Title: Board Chairperson, Green County Board of Supervisors

Signature:l. /\WG@,#%/JZ\,\ Date: 3 } I CI ! J ()




